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WE ARE WINTER READY!
While we can’t control the weather, we can
prepare for it. We are confident in the hard work
completed by our Hydro team to get winter
ready, and we are committed to delivering the
electricity you need, when you need it.

WE’VE GOT OUR WINTER READY PLAN IN PLACE...
 We have made significant upgrades to our power system.
 We closely monitor a 7-day short-term customer demand
forecast to always be ready to respond quickly.
 Our generation plants across the island have completed
their required winter readiness maintenance.
 We have secured additional generation to meet customer
demand during high peak periods.
 We are committed to getting information and updates on
interruptions and outages to you as quickly as possible.
 We will inform you in advance if there are significant
changes in our generation supply.
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A Hydro line worker completes maintenance on equipment at the Bear Cove Terminal Station on the Great Northern Peninsula.

Hydro maintenance, investment, hard work: getting
ready for winter 2015
ROB HENDERSON, VICE PRESIDENT OF
NEWFOUNDLAND AND LABRADOR
HYDRO, CREDITS CAREFUL PLANNING,
STRATEGIC INVESTMENT AND THE
EXPERTISE AND DEDICATION OF
HYDRO EMPLOYEES FOR THE
COMPANY’S READINESS FOR THIS
WINTER AND BEYOND.
“We are in good shape leading into this
winter season,” says Rob. “We have been
working incredibly hard to ensure reliability
and strengthen our system overall.”
Hydro initiated an internal system review
immediately after the January 2014
outages, he notes, and a review by the
Public Utilities Board followed. The
resulting recommendations have been
taken to heart and acted upon. “We’ve
2

done a very strong analysis of our
maintenance program, and we’ve been
getting all maintenance done, and
tracking it weekly,” he says. “Everything
has been done on time in accordance
with our plan.”

maintenance plan and all generators were
back on-line by December.”

Maintenance was completed on time,
putting the company in a good place
for winter.

Beyond planned maintenance, Hydro has
spent some $260 million on upgrading
equipment and systems this year. These

After all, the first week of December is
when the Christmas lights flicker on,
temperatures drop and evenings shorten.

“We have been working incredibly hard to ensure
reliability and strengthen our system overall.”
Rob Henderson, Vice President, NL Hydro
“Last winter, we had one generator
getting a major overhaul and that was
happening into December. This year
we’ve accelerated our generator

capital upgrades include a new
combustion turbine plant in Holyrood, a
major investment that will provide a
buffer of 120MW in the power system.
NALCOR ENERGY

“It’s an additional level of reserve that we
didn’t have last winter,” Rob says. The new
generator was installed, tested and then
placed on standby in December. “We
don’t expect the new unit will have to be
called into operation frequently – it’s there
as a contingency, to assist during peak
periods of demand on the system.”
A new transformer at Oxen Pond has
been installed, as well as a replacement
transformer at Sunnyside. The existing
generating units in Holyrood, the gas
turbines in Stephenville, the Bay d’Espoir
plant, among other assets, have all received
upgrades in 2014 to improve reliability.
For even more emergency capacity, Hydro
has entered into an “interruptible load
arrangement” with Corner Brook Pulp and
Paper. In the case of an unexpected
power shortage, Hydro can turn to the
mill for assistance. Hydro is in discussion
with other industrial customers for similar
backup arrangements.
“We are also working to educate our
customers a little more on what they can
do to be more conscious energy users,”
says Rob. “Showing them how to
conserve energy effectively and how it
can make a difference.”
Hydro has revised its severe weather
preparedness protocol and also
developed an advance notification system
for conservation requests or power
rotations if we near peak capacity.
“Things can happen. Severe weather can
cause problems,” Rob says, frankly. “But,
thanks to the commitment and hard work
of Hydro employees, we have a lot more
resources this year, and we have the
power system in very good state, ready
for this winter.
“Together, we’ve made huge steps
forward.”
OUTLET - WINTER 2015

Line workers in Bishop’s Falls complete pole
replacements and equipment upgrades in
advance of the winter season.
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John MacIsaac, Vice President,
Asset Management, Project
Execution and Engineering Services
AS THE PERSON RESPONSIBLE TO LEAD NALCOR’S CONTINUED PURSUIT OF
EXCELLENCE IN ASSET MANAGEMENT, PROJECT EXECUTION AND
ENGINEERING SERVICES, JOHN MACISAAC CAN ATTEST TO THE LINKS
BETWEEN SAFETY AND ASSET MANAGEMENT ACROSS ALL LINES OF BUSINESS.
“They are priorities one and two within our strategic business objectives,” says John.
“Both are top of mind for our entire team and both are essential cornerstones for our
long-term success.”
But the connection between safety and asset management goes even deeper. John
says it comes down to mindset: the same thoughtful, deliberate approach is applied
both to securing the safety of all Nalcor employees and to ensuring the continued
reliability and high performance of the company’s assets.
Asset management, like safety, is not an end goal, but a journey. “We have made
significant progress in both areas,” John continues. “We are not searching for a silver
bullet or a quick fix… we have set our sights on consistently achieving excellence. It
takes a lot of hard work from the whole team.
“We are committed to that work and we embrace and celebrate the year-over-year
improvements we are making.”
While the work is not – and may never be – done, John says, “our toolbox is full.” The
necessary processes, structure and plan for long-term reliability and sustainable
growth are in place. So are the key ingredients for success: “the quality of our people,
our commitment to each other as a team and our relentless pursuit of excellence.”
On that note, John acknowledges that 2014 has been a demanding year, but the
team has risen to every challenge. “I want to take this opportunity to say thank-you
to all of our team members for their work in 2014,” he says. “We have great people, a
great team and it shows.”
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Two hundred Nalcor employees from all lines of business and all locations gathered at the Sheraton in St. John’s for the 8 th Annual Safety Summit.

Nalcor’s Annual Safety Summit: Safety leaders from
across the company gather to re-energize and focus
safety efforts
CLOSE TO 200 EMPLOYEES FROM ALL
LINES OF BUSINESS, ALL DIVISIONS
AND ALL REGIONS THROUGHOUT
THE PROVINCE ATTENDED THE 8TH
ANNUAL SAFETY SUMMIT – NALCOR’S
PREMIER SAFETY EVENT – ON
SEPTEMBER 10 TH AND 11TH .

the tools to take active safety leadership
roles within the organization,” says John
Hollohan, Manager Safety and Health,
Nalcor Energy. “The Safety Summit
reinforces the value of making safety a

constant and integral part of
our everyday thinking, while at the
same time reminding us that there is still
work to do as we continue to strive for
safety excellence.”

Attendees ranged from employees who
had only been with the company for a
few weeks to those who have over 30
years of service, which allowed for a lot of
diverse viewpoints and interesting
discussions on safety within the room.
“The Safety Summit is an inspirational
and motivational event in which
employees renew their commitment to
safety, with the goal of continuing to
motivate and provide employees with
OUTLET - WINTER 2015

Employees are greeted and welcomed to the 2014 Safety Summit.
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Dr. Mark Fleming, Professor of Safety Culture at St. Mary’s University
presented about the importance of safety culture improvement.

The event served as a staunch reminder
of the company’s successes, at the same
time reviewing serious, high potential
and trending incidents. The keynote
speaker, Dr. Mark Fleming, Professor of

Constable Mosher provided startling statistics and facts about the
dangers of distracted driving.

Safety Culture at St. Mary’s University,
presented on safety culture improvement
and how leadership can influence the
safety culture of an organization.
Thursday’s topics focused on driving

safety and distracted driving, which is a
factor in 80 per cent of motor vehicle
collisions and one of Nalcor’s top incident
reporting trends.

Hydro honoured with national safety excellence award
ON NOVEMBER 5TH , 2014
NEWFOUNDLAND AND LABRADOR
HYDRO WAS AWARDED THE BRONZE
VICE PRESIDENT’S AWARD FOR SAFETY
EXCELLENCE IN THE HYDRO
GENERATION SIDE OF THE BUSINESS AT
THE CANADIAN ELECTRICITY
ASSOCIATION (CEA) OCCUPATIONAL
HEALTH AND SAFETY AWARDS
RECEPTION WHICH WAS HELD IN
OTTAWA, ONTARIO.
The award was for the reduction in the All
Injury Frequency Rate and Lost Time
Severity Rate for 2013.
CEA member utilities who achieved top
quartile health and safety performance
during the 2013 calendar year were
honored at the reception. In addition, ten
front-line utility employees were also
celebrated with CEA Lifesaving Awards.
Each of these individuals heroically helped
6

CEA Vice President Francis Bradley, the Honourable Jason Kenney, Nalcor Energy’s Corporate
Manager, Safety and Health, John Hollohan and CEA Vice President Sandra Schwartz.

save the life of a fellow employee or a
member of the public.
Hydro Transmission and Distribution was
honored with the Bronze Vice President’s
Award for Safety in 2012. “I would like to
take this opportunity to thank each and
every employee for keeping safety top of
mind each and every day,” says John

Hollohan, Manager Safety and Health,
Nalcor Energy. “We should all be proud to
have received such a prestigious award. It
is the result of the unwavering commitment
to safety and the personal care that is
demonstrated by all of our employees.”
For more information about the CEA and its
award program, visit: www.electricity.ca.
NALCOR ENERGY
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Alcohol and Drug Program supports Nalcor’s
commitment to safety
ON NOVEMBER 12TH , NALCOR ENERGY
ANNOUNCED ITS ALCOHOL AND
DRUG PROGRAM. THE PROGRAM
WILL BE IMPLEMENTED ON MARCH 31ST,
2015 AND HAS BEEN DESIGNED TO
ALIGN WITH NALCOR’S FIRST
PRIORITY – SAFETY.
The use of illicit drugs or other mood
altering substances and the inappropriate
use of alcohol and medications can have
serious adverse effects on job
performance and can be a threat to the
safety and well-being of employees,
contractors and members of the public.
The Program outlines the requirements
and expectations associated with alcohol

and other drug use and it is designed to
achieve a safe work environment that
aligns with Nalcor’s overall Safety and
Health Policy and corporate values.
As part of the roll-out of the Program the
Safety and Health Department is
providing training for supervisors across
the company. The training will help guide
supervisors through various areas of the
Alcohol and Drug Program including
general expectation and restrictions for all
employees, assistance and support
resources, as well as testing procedures.
During the week of November 17, training
kicked-off in Churchill Falls. “We had over
35 supervisors attend the training

program for the new Alcohol and Drug
Program,” says Sam Rose, General
Manager, CF(L)CO. “The training was very
informative and will help with the support
and successful implementation of this
very important program.” Training will
continue to be rolled out across the
company in the new year.
Program details can be found on the
Safety section of the GRID and questions
can be directed to the Program
Administrator, Tina Murphy at
tinamurphy@nalcorenergy.com/
737-4985, or the Occupational Health
Nurse, Cathy Collins at ccollins@nlh.nl.ca/
737-1745.

Children share 12 months of safety
SAFETY CULTURE IS IMPORTANT AT
NALCOR ENERGY. PART OF A
SUCCESSFUL SAFETY CULTURE IS
WITNESSING EMPLOYEES LIVE SAFETY
EVERY DAY – AT WORK, AT HOME AND
THROUGHOUT THE COMMUNITY.

means to be safe through their entries for
the home safety calendar contest. This year
was no exception – the judging committee
had the difficult task of narrowing down
all the entries to just 12 winners.
“It was a very hard decision to choose the
winners this year, as every safety message
presented is very important,” said Cara Pike,

Every year, many children related to Nalcor
and Newfoundland and Labrador Hydro
employees share their messages of what it
OUTLET - WINTER 2015

Month
January
February
March
April
May
June
July
August
September
October
November
December

Theme
Sliding safety
Sharp objects
Nighttime driving
Power line safety
Bicycle safety
Boating safety
Camping safety
Electrical substation safety
Pedestrian safety
Trick or treating safety
Hunting safety
Christmas Safety

Senior Communications Advisor. “We’re
delighted to see that safety is so important
to the youth in this province. The safety
messages provide valuable information to
others about how to take a moment for
safety. Safety is our number one goal and
we’d like to keep our employees and their
families safe every day. Thank you to each
participant for helping us do that.”
Child’s Name - Age
Logan Crowley - 7
Tori Cox - 7
Kimberly Jacobs - 10
Caroline Hubley - 7
Jenna Hiscock - 6
Ethan Collins - 7
Karli Young - 8
Kayla Crichton - 11
Noah Seymour - 7
Kaitlin Hoskins - 12
Kylie Greene - 11
Ryan Guay - 11

Employees Name
Kim Andrews
Perry Cox
Bernard Jacobs
Donna Petley
Robert Percy
Jackie Wells
Clarence Young
Harold Kean
Karen Seymour
Tracy Hoskins
Glenn Greene
Rhonda Guay
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Take a Moment for Safety: Preventing slips, trips and
falls this winter season
SINCE 2008, SLIPS, TRIPS AND FALLS
HAVE BEEN ONE OF THE LEADING
CAUSES OF INJURIES AT NALCOR.
DURING THIS TIME OF YEAR, WHEN
WEATHER CONDITIONS ARE VARIABLE
AND HAZARDOUS DUE TO SNOW AND
ICE, WE OFTEN SEE AN INCREASE
IN THE NUMBER OF INCIDENTS
RELATED TO SLIPS, TRIPS AND FALLS.
Take a moment for safety and follow
these simple tips to prevent slips this
winter season:
• Walk slowly and carefully on icy or
snowy walkways.
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• Be aware that black ice can look like
wet pavement.
• Be especially cautious when new
snow may have hidden icy patches
beneath it.
• Ensure footwear has good treads
and is appropriate for cold or
wet weather.
• Be aware that walkways or stairs at
any premises could be slippery.
• Keep walkways clear of debris, water,
ice and slippery materials when you
can do so and also ensure walkways
are well salted and sanded.

• Be particularly careful of slippery
conditions in the morning when melt
water from the previous day may
be frozen.
• Use handrails on stairs, so you can
catch yourself if you slip on icy steps.
• Take extra precaution when working
in the dark, as ice and slippery
conditions are not always visible in
the dark.
Extra vigilance this time of year is required
to stay safe.
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Birds and nests within the project’s footprint, such as those seen above, are protected from construction activity on the Muskrat Falls Project
through established buffers in active construction zones.

It’s not easy being green: Muskrat Falls Project using
comprehensive approach to environmental management
THE MUSKRAT FALLS PROJECT IS ONE
OF THE LARGEST DEVELOPMENTS
CURRENTLY UNDERWAY IN
NEWFOUNDLAND AND LABRADOR.
With close to 3,500 people hard at work
constructing the 824 megawatt (MW)
generating facility, more than 1,500 km
of transmission lines and other
infrastructure across the province,
managing the thousands of activities
taking place on the project every day is
no small task.
And at the core of every
construction activity, permit and
approval, is the project’s commitment
to maintaining a high standard of
environmental responsibility.
OUTLET - WINTER 2015

To ensure that environmental
commitments and regulations are being
met along multiple work sites and in
various environments, the Lower
Churchill Project (LCP) has established a
comprehensive environmental
management system (EMS). The EMS
serves as the basis for effective
environmental management and
ensures the project will achieve its
environmental goals through consistent
control of construction activities, and
enables the project to reduce its
environmental impacts.
As part of overall environmental
management on the project,
environmental protection and effects
monitoring plans have been established

for the generation and transmission
components. Based on predictions
made during the environmental
assessment process, these plans identify
predicted impacts on the land, water,
air and everything in between, and set
out a plan to mitigate impacts and
monitor effects.
With construction now well underway
for the Muskrat Falls Project across the
province, the LCP environment team has
implemented the project’s environmental
protection and monitoring programs.
Below are some highlights from 2014:
Avifauna Management Program
The avifauna management program is
designed to protect migratory birds in
9
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the project’s footprint during the
nesting season. It includes conducting
surveys ahead of clearing activities,
establishing buffers in active
construction zones, training workers
to spot nests and birds, and
environmental monitoring in the
project area. This year’s program was a
success. In 2014, 93 buffers were
established around songbird nests and
another 76 areas were off limits around
raptor nests.
Birds and nests within the project’s
footprint, such as those seen above, are
protected from construction activity on
the Muskrat Falls Project through
established buffers in active
construction zones.
Historic Resources Recovery Program
When the Muskrat Falls Project began, the
project committed to protect and preserve
historic resources and archaeological
artifacts in the project area.
In 2012-13, a team of archaeologists
and field staff recovered more than
40,000 artifacts in the project area,
including hearths and pit features, stone
tools, bone and charcoal as well as some
ceramics, representing ancient
Amerindian campsites in the area
dating back to between 2,000 and
3,500 years ago.

Workers with the Muskrat Falls Project
collect historic resources and artifacts in the
reservoir area at Muskrat Falls.
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The Lower Churchill Project team will conduct dietary surveys with approximately 330 residents
of Labrador communities adjacent to the project.

In 2014, the program continued in the
reservoir area at Muskrat Falls and at the
future site of the shoreline electrode at
L’Anse au Diable in southern Labrador.
After test-pitting, gridding and
excavating over 400 m2 of area, another
5,000 bags of artifacts were successfully
collected this year. The recovered
remnants will now be analysed and
catalogued, before being turned over to
the Provincial Archaeology Office. The
program will continue next year in the
reservoir area at Muskrat Falls and is
expected to be complete in 2015.

Near Shoal Cove on the Northern Peninsula,
a team of botanists worked to protect
endangered plants in the project footprint.

Species at Risk
The Great Northern Peninsula of
Newfoundland is the only place in the
world where Long’s braya and Fernald’s
braya grow. The plants are unique to the
coastal limestone barren ecosystems in
the region and both have been
identified as endangered species.
The plants are known to grow near
Shoal Cove, where the LabradorIsland Transmission Link will cross the
Strait of Belle Isle. To avoid disturbing
these treasured plants, the project
team engaged a team of trained
botanists to extensively survey a 1.5
hectare area of limestone barren in Shoal
Cove before any construction activities
could take place.
Dietary Survey & Hair Sampling Program
Methyl mercury has been studied
extensively at many hydroelectric projects
around the world and is well understood.
During the environmental assessment
process, the project team committed to
measure baseline methyl mercury levels in

NALCOR ENERGY
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communities adjacent to the project
before the reservoir is created at Muskrat
Falls. The team will also carry out methyl
mercury monitoring in the reservoir and
downstream each year. Results of
monitoring combined with baseline
levels will determine when consumption
advisories for certain foods are needed
based on guidelines established by
Health Canada.

and Rigolet. Results of the research are
expected in mid-2015 and will be available
at muskratfalls.nalcorenergy.com.

In late 2014, the project team began its
research in Labrador. The study will
involve dietary surveys and hair sampling
with 330 residents of all ages from
Sheshatshiu, North West River, Mud Lake,
Happy Valley-Goose Bay, Churchill Falls

The development of Muskrat Falls will
position Newfoundland and Labrador as a
leader in clean energy, with 98% of the
province’s energy generated from
renewable sources.

The project’s webite also contains
detailed information about
environmental management on the
Muskrat Falls Project, including all
environmental protection and effects
monitoring plans.

DID YOU KNOW?
Hair sampling is used in major
studies of human methyl mercury
exposure around the world.
Methyl mercury stays in scalp hair
for a long time and can indicate
how much methyl mercury a
person has been exposed to
during the time that the hair has
grown. In addition, the amount of
methyl mercury in an individual’s
hair can reliably be linked to
methyl mercury exposure
through an individual’s diet.

As part of the historic resources program, field staff carefully examined the future site of the shoreline electrode at L’Anse au Diable in
southern Labrador.

OUTLET - WINTER 2015
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Nalcor Energy - Muskrat Falls Project
The Muskrat Falls Project is transforming our province's energy future. It will provide
clean, renewable electricity to meet our growing energy demands and provide stable
electricity rates well into the future.
Newfoundland and Labrador residents and businesses are contributing to this historic
development in a big way. Since construction started:
6.4 million hours worked across the province
More than $625 million to Newfoundland and Labrador businesses
Over 3,100 workers from the province at peak
Learn more about the Muskrat Falls Project at muskratfalls.nalcorenergy.com.
Twitter: @nalcorenergy
Facebook: facebook.com/nalcorenergy

muskratfalls.nalcorenergy.com
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The Isolated Systems Energy Efficiency Program
FROM JANUARY 2012 TO DECEMBER
2014, HYDRO’S ENERGY EFFICIENCY
TEAM WAS HARD AT WORK
IMPLEMENTING THE ISOLATED
SYSTEMS ENERGY EFFICIENCY
PROGRAM – A 3-YEAR PROGRAM
DESIGNED TO HELP HOME AND
BUSINESS OWNERS IMPROVE THEIR
ENERGY USE BY OFFERING
EDUCATIONAL INFORMATION,
REBATES ON ENERGY EFFICIENT
PRODUCTS AND INSTALLING ENERGY
EFFICIENT PRODUCTS IN HOMES AND
BUSINESSES FREE OF CHARGE.
Challenge
Hydro designed the Isolated Systems
Energy Efficiency program to address
product availability challenges that people
living in remote communities have and
ensure the residents of these communities
were provided the same products and
opportunities as other Newfoundlanders
and Labradorians. The objective of the
program was to provide outreach,

efficient products. We also worked with
local retailers to offer a greater selection of
energy efficient products, such as
household appliances and electronics.

education and energy efficient products
to 42 remote, diesel-system communities
across Newfoundland and Labrador.
Strategy
Following two pilot programs that were
completed in 2010 and 2011, NL Hydro
designed a full-scale, 3-year program that
began in 2012. The program included
direct installations for residential and
commercial customers, with a focus on
community knowledge built through
locally hired and trained representatives.
These representatives worked in their own
communities to promote the program,
provide useful information on energy use
and install energy efficient products in
homes and businesses that included
low-flow showerheads and aerators, LED
lights, compact fluorescent lights (CFLs),
smart power strips and hot water tank
and pipe insulation.

Mini-campaigns targeting specific
community needs have also been
integrated into the program, including a
holiday LED light string exchange, a drain
water heat-recovery project and an air
sealing pilot.
Impact
To date, the Isolated Systems Energy
Efficiency program has been offered in
42 remote communities, installed 47,312
energy efficient products in 269 businesses
and 3,582 homes and saved 4.04 GWh of
electricity. Overall, the program was very
successful with an average customer
satisfaction rating of 4.43/5. It has also
increased local knowledge on energy
efficiency, provided employment for over
30 local residents and created positive
visibility for Hydro.

In addition to offering direct installs, the
program included retail rebates on energy
2012

2013

2014 *

Total

# of Products Installed

14,087

10,292

22,933

47,312

# of Business Participants

104

80

85

269

# of Residential Participants

1,459

1,076

1,047

3,582

MWh Saved

1,675.52

1,098.47

1,270.28

4,044.27

* As of November 21, 2014
OUTLET - WINTER 2015
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The Boa Galateo (the vessel carrying out the EM Survey) and the Atlantic Explorer (one of the vessels acquiring the 2D seismic) docked in
St. John’s Harbour.

Increased exploration activity offshore Newfoundland
and Labrador
WITH THE EXPANSION OF NALCOR’S
2D SEISMIC PROGRAM, THE
ANNOUNCEMENT OF A 3D
ELECTROMAGNETIC (EM) SURVEY AND
THE RELEASE OF GEOSCIENCE STUDIES
TO THE GLOBAL OIL AND GAS
INDUSTRY, 2014 WAS AN ACTIVE YEAR
FOR THE OIL AND GAS TEAM.

14

been previously gathered,” said Richard
Wright, Manager Exploration. The survey
also covers areas that will be included in
the new scheduled land tenure system
announced by the Canada-Newfoundland
Offshore Petroleum Board in late 2013.
“The final data will be available to industry
in 2015,” added Richard.

Expansion of 2D Seismic Program
Over the last four years, the exploration
team, along with its global partners
have been carrying out one of the
world’s largest 2D seismic data
acquisition programs.

New 3D Electromagnetic Survey
The summer of 2014 marked the start of
the first multi-client regional 3D
Electromagnetic (EM) Survey for offshore
Newfoundland and Labrador.

By the end of 2014, over 75,000 line
kilometres of seismic data, covering over
750,000 square kilometres offshore
Newfoundland and Labrador, will be
acquired for the region. “The survey
expansion covers areas in the offshore
that show prospectivity based on the
previous year’s survey, while expanding
along the island’s south coast in the slope
and deepwater areas where little data had

Since June 2014, the Boa Galatea, the
vessel carrying out the survey, has been
targeting the Flemish Pass Basin, where
recent major oil discoveries have been
made – including Statoil’s Bay du Nord
discovery (the largest discovery in the
world in 2013). The survey will collect
4,000 square kilometres of 3D EM data.
Integrating 3D EM data allows for a better
classification of prospects by

downgrading or upgrading the
probability of finding hydrocarbons.
“We delivered early insights from this new
data at a global exploration conference in
November 2014 that was held in London, UK,”
said Richard Wright, Manager Exploration.
Sharing geoscience insights with the
global industry
The oil and gas team has been very busy
this past year communicating the early
insights from its exploration strategy to
the global oil and gas industry through
presentations at global exploration
conferences. In addition, the studies and
reports that the team is executing are
available on the exploration section of
its website.
“Although we are in the early stages of our
strategy, feedback is positive and
encouraging,” said Jim Keating, VP Oil and
Gas. “International oil and gas companies
are paying attention to what is happening
in Newfoundland and Labrador.”
NALCOR ENERGY
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2014 a Year of Growth for Energy Marketing
NALCOR’S ENERGY MARKETING TEAM
CONTINUED TO RAMP UP IN 2014.
HAVING STAFFED FRONT OFFICE
OPERATIONS, THE DIVISION IS SET TO
FURTHER ESTABLISH ITSELF AS AN
IMPORTANT NEW PLAYER IN NORTH
AMERICAN ENERGY MARKETS.
Two of the newest team members –
Energy Schedulers Lindsay Farrell and
Mike McCarthy – are excited about
their new jobs and what’s in store for
the future.
For Mike, having such a niche role at
Nalcor is a big appeal. “Our jobs are all
about delivering safe, reliable electricity to
US and eastern Canadian markets, and we
also look at how to mitigate market and
financial risks.”

Having worked for an Ontario power
company for the past few years, Lindsay
jumped at the chance to be one of Nalcor’s
pioneer Schedulers. “I’m especially proud
to work for a company so committed to
our province’s future. We have world-class
energy resources and are building longterm prosperity for Newfoundland and
Labrador. I’m honoured to be part of that.”
As planned, in April 2015, Nalcor Energy
Marketing will complete the transition
from using a third party contractor to a
fully internal operation.
“The team is taking a proactive
approach to ensure we are ready to go
live in April and striving to be the best
power desk in northeastern North
America,” notes Mike.

Mike McCarthy, one of nine Energy
Schedulers recruited in 2014, monitors
North American energy demand and trading
activity from the new Energy Marketing
trading desk at Hydro Place.

Work on the Hebron Project continues at Bull Arm

The Hebron Gravity Base Structure (GBS), surrounded by a flotilla of barges, recently completed the second largest slip forming operation ever,
bringing the GBS to a height of 71 m. Once completed, the GBS will stand approximately 120 m tall, contain approximately 40,000 t of rebar
and 132,000 m3 of concrete. Work is continuing on the Hebron GBS at the Bull Arm Fabrication Deepwater Site.
OUTLET - WINTER 2015
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Generating Unit #2 during its 2011 dismantlement.

Churchill Falls Getting 2041 ready… and beyond
THERE WILL BE A LOT TO CELEBRATE IN
2041. FOR THE FIRST TIME IN ITS
HISTORY, NALCOR’S FLAGSHIP
OPERATION, THE CHURCHILL FALLS
GENERATING STATION, WILL GENERATE
POWER OUTSIDE ITS POWER
CONTRACT WITH HYDRO QUEBEC
BRINGING SIGNIFICANT REVENUE TO
THE COMPANY.
In 1969, the Churchill Falls (Labrador)
Corporation (CF(L)Co) entered a contract
with Hydro Quebec selling the majority of
its power at prices that are approximately
five per cent of the current market price.
This translates into a disproportionate
amount of revenue for the company.
Upon the expiration of the contract in
2041, CF(L)Co will be in a position to sell its
power at prices that reflect the markets of
the day.
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Getting ready for 2041 means having a
strong asset management program that
ensures the Churchill Falls Generating
Plant maximizes its life and continues to
produce safe, reliable, clean energy up to
2041 and beyond.
In 2005/2006, Churchill Falls completed a
condition assessment of its production
and distribution assets and in 2007
began building a 30-year strategic plan
for rehabilitation and refurbishment.
To secure the plan’s success, several
key partnerships were formed with
proven industry equipment
manufacturers and installers.
“We built our strategic plan with the end
in mind – a viable operation that will
continue to be safe and reliable post2041,” says Cyril Penton, Manager of Long

Term Planning and Engineering. “However,
it was more than just building a plan; it
was building a sustainable future for
Newfoundland and Labrador.”
Execution of the program has been
well underway since 2011. Work has
begun with hydraulic structures,
switchyard equipment, transformers,
generating unit controls and high
voltage power cables.
There’s a lot of work to schedule and
execute over the next 27 years. However,
with a robust strategic plan and a strong
commitment to succeed, there is no
doubt that this flagship operation will
function tomorrow with the same success
it operates at today, and will be ready for
2041 and beyond.
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Employee Profile – Meter Reader Tony Flynn
THE JOB OF METER READER IS A
DIVERSE ONE, WHICH COMES WITH
PERKS – AND CHALLENGES!
Tony Flynn has been working for
Newfoundland and Labrador Hydro for
13 years. He started as a Diesel Plant
Operator in 2001 in L’Anse au Loup and
in 2003 decided to add Meter Reader to
his resume.
Working on the south coast of Labrador,
Tony gets to see much of the beauty that
our province has to offer, but it can be a
challenge when a typical Labrador winter
day can bring messy weather.
“I spend my days walking – I have about
600 houses on my route, which adds up
to about 15 hours of walking each week,”
says Flynn. “The best part of my job is
getting outdoors, getting fresh air and
exercise. In the summer months, it’s a
really nice perk of the job. But it can be
difficult in the winter.”
Tony reads meters in L’Anse au Loup,
Capstan Island, West St. Modest, Pinware
and Red Bay. “In one day I might see three
different types of weather.”
People and relationships are one of the
things that gets Tony excited about
walking his routes, regardless of the
weather. The relationships that he has
formed with his customers is one of the
greatest rewards of meter reading.
“I think I know every single person on
my route,” Tony says with a smile. “I’m
on a first name basis with many of
my customers.”
If there was one thing he’d want people
to know about the job it’s that it can be
quite dangerous at times.
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Tony Flynn, Meter Reader with NL Hydro in the field in coastal Labrador.

“There are some simple things that
people can do, to help me and my
colleagues feel safer when we are
reading meters,” explained Tony.
Simple things like leaves on the
ground or a light covering of snow
can lead to hazards. “Snow and leaves

not realize some of the small things that
are also dangerous.”
Dogs can also be an issue. “Most dogs are
very friendly, but you just never know. So
if there is a dog outside the home, on the
property, we won’t enter to read the
meter,” explains Tony.

“I think I know every single person on my route, I’m
on a first name basis with many of my customers.”
Tony Flynn, Meter Reader, NL Hydro
can cover debris, construction
materials, or other items, creating a
dangerous area to walk,” says Tony.
“Customers usually understand that a
heavy dump of snow can make it
difficult to read the meter, but they may

Tony’s job, although challenging, is
rewarding and diverse; and affords
him lots of flexibility. He uses that
flexibility to spend time with his family
– his wife Denise, son Marcus and
daughter Nicole.
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Marilyn climbed the 90ft tower and crossed the 735kV line (6165ft across, 425 ft above the river) to work on the spacer replacement this past June.

Marilyn Michelin seizes an opportunity, embarks on
dream career
MARILYN MICHELIN WAS READY FOR
SOMETHING DIFFERENT. AS A
COMMUNITY WELLNESS WORKER FOR
SEVERAL YEARS, SHE WORKED ON THE
NORTH COAST OF LABRADOR WITH
THE NUNATSIAVUT GOVERNMENT. IT
WAS A GOOD JOB, SHE SAYS, BUT SHE
CRAVED SOMETHING ELSE – A CAREER
THAT WOULD BRING HER OUTSIDE, IN
ALL WEATHER.
“I’ve always had an interest in line working
as a career,” Marilyn says, “but I didn’t have
the opportunity.” When the opportunity
arose – an introduction to electrical training
program offered by the College of the
North Atlantic and the Labrador Aboriginal
Training Partnership – she jumped at it.
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One of the components of that program
was powerline technician, and Marilyn knew
immediately it was for her. She enrolled in
the powerline technician program with the
College and graduated in 2012.
Since September, she’s been a powerline
technician apprentice in her hometown
of Happy Valley-Goose Bay. She began
her apprenticeship with 14 months in
Churchill Falls.
“It’s totally different than sitting in an
office,” she laughs. “It was time for a
change and I knew that.”
The only female line worker in her
location, Michelin has garnered some

attention, including from Maclean’s. While
being interviewed for a national magazine
was “super exciting,” Michelin squarely
focused on her work.
“Everyone is eager to help me out,” she says.
“I ask questions when I need to and the
guys are really good at explaining things.”
When her apprenticeship is complete,
Marilyn plans to earn her Red Seal
certification and hopes to continue
working with Nalcor as a journeyperson.
“Every day I learn something new in the
trade, and I love that. I’m honoured to be
here and very grateful for the support from
the company and the people I work with.”
NALCOR ENERGY
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Steve Tilley, Team Lead - Safety and Mark Thorne, Human Resources Specialist - Recruitment & Workforce Planning, reviewing the Local Safety
and Health Orientation for Hydro Place.

Explore Nalcor helps get new hires on-board
IN 2011, NALCOR’S SAFETY AND
HEALTH TEAM BEGAN TO INCREASE
FOCUS ON INITIATIVES FOR NEW AND
VULNERABLE WORKERS, AS WELL AS
THE JOB-SITE ORIENTATIONS ACROSS
THE COMPANY.

Team Lead – Safety and Health
(Corporate) helped lead the development
of the orientation standard which now
provides a consistent, company-wide
process for safety orientations for new
and returning employees.

This effort prompted Human Resources
to review the existing orientation
program, resulting in a complete
overhaul and the subsequent March 2014
release of the new Explore Nalcor onboarding program.

Tilley says of the local orientation, “This
new standard allows for crucial safety
information to be relayed more effectively,
sets a strong safety foundation and
provides a more personal and interactive
exchange between supervisors and their
new or returning employees.”

Amongst Explore Nalcor’s elements is a
Local Safety and Health Orientation for
New and Returning Employees, which all
new hires must complete within their
first week of employment. Steve Tilley,
OUTLET - WINTER 2015

Explore Nalcor also includes a Pre-Hire
Learning Centre, a Supervisor’s Guide for
Effective On-Boarding, as well as online
orientation for new employees and new

supervisors. The program and other
Nalcor safety initiatives, such as the injury
prevention campaign, were recently
highlighted in the Canadian Electrical
Association (CEA) 2014 white paper
Achieving Excellence in Health and Safety.
The CEA also recognized Hydro’s first-rate
safety performance with their Vice
President’s Bronze Award for Safety at
their 2014 Health and Safety Awards held
in Ottawa last November.
For additional information on the CEA Vice
President’s Bronze Award, see page six.
To learn more about Explore Nalcor, visit
www.nalcorenergy.com/explore or click
on Explore Nalcor on the GRID.
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Diane Shears, Secretary, Nalcor Energy - Churchill Falls, receives her President’s Award in the Community category from Ed Martin, Nalcor’s
President and CEO

President’s Awards recognize outstanding employees
NALCOR ENERGY’S PRESIDENT’S
AWARDS, NOW IN ITS 7 TH YEAR,
RECOGNIZED 12 EMPLOYEES WITHIN
THE ORGANIZATION WHO GO ABOVE
AND BEYOND EXPECTATIONS
THROUGH THE ANNUAL PRESIDENT’S
AWARDS HELD IN ST. JOHN’S ON
NOVEMBER 27 TH , 2014.
The award recipients were recognized by
their peers and the Leadership Team as
leaders in Nalcor’s corporate goals of
Safety, Environment, Business Excellence,
People and Community.
The President’s Awards are Nalcor’s most
prestigious form of recognition. The
recipients of these awards are leaders in
taking a personal step to improving Nalcor’s
performance and setting the standards in
the organization’s corporate goals.
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The nomination process began in the fall
of 2014, when employees were encouraged
to recognize co-workers for their outstanding
achievements within the organization, at
home and throughout the community.
Twenty six nominations were received and
reviewed by the Leadership Team, with
the final decision made by Ed Martin,
Nalcor’s President and CEO. The recipients
were selected based on their
accomplishments and commitment to one
of the organization’s corporate goals.

company,” said Ed, as he addressed the
recipients during the dinner. “We have
a shared leadership at Nalcor and our
people are the best in the business. Each
of you here this evening is taking us over
the top.”

A private dinner was held for President
Award recipients, their guests as well as
representatives from the Leadership Team.
All awards were proudly presented by
Ed Martin.

One recipient who spoke of the power of
teamwork was Diane Shears, Secretary in
Churchill Falls. “There is strength in
numbers and together we can.”

“This is my favorite event of the year as I
get to showcase the leaders of our

Each of the recipients humbly accepted
their awards and spoke of the company’s
incredible team of people and the remarkable
accomplishments the organization is
achieving because of the people.

Nalcor Energy extends sincere
congratulations to all nominees and
recipients of the 2014 President’s Awards.
NALCOR ENERGY
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2014 President’s Awards Recipients

Amy
Lester

Amy Lester
Safety Award Recipient 2014
Graduate Engineer, Mechanical, Nalcor Energy
– Churchill Falls

Derrick Maye
Business Excellence Recipient 2014
Team Lead, Support Services, Newfoundland
and Labrador Hydro, Bay d’Espoir

“Amy is a strong safety champion who lives
the safety credo every day.” Cyril Penton,
Manager, Engineering, Churchill Falls

“Derrick ranks near the top in the positive
changes brought to Hydro Generation and
Nalcor Energy, in general.” Lev Kearley,
Manager, Hydro Generation

Greg Read
Safety Award Recipient 2014
Manager, Project Execution (Regulated)
Newfoundland and Labrador Hydro, St. John’s

Greg
Read

Pamela
Ryan

“When I think of safety, I think of Greg Read.”
Alberta Marche, General Manager, Gas
Turbines and Diesels
Pamela Ryan
Safety Award Recipient 2014
Meter Reader/Collector and Diesel Plant
Operator, Newfoundland and Labrador Hydro,
Port Saunders
“To have someone as responsible, reliable and
safety oriented as Pamela operating one of
the diesel plants certainly makes my job
easier!” Cory Simms, Production Supervisor
Rod Healey
Environment Award Recipient 2014
Environmental Specialist, Newfoundland and
Labrador Hydro, St. John’s
“If there were a BeSafe program for the
environment, Rod would be the author and
his picture would be on all the posters.”
Scott Wilkins, Internal Auditor III

Rod
Healey

Gary
Broderick

Paul
Hancock

Gary Broderick
Business Excellence Recipient 2014
Transmission and Rural Operations Central
Superintendent, Generation and Terminals
Newfoundland and Labrador Hydro,
Bishop’s Falls
“Gary’s unwavering enthusiasm, positive attitude,
and “can do” approach are instrumental in
helping teams find the best ways to get work
done, as efficiently and safely as possible.” Lisa
Kingsley, Communications Engineer
Paul Hancock
Business Excellence Recipient 2014
Program Manager, Project Execution and
Technical Services, Nalcor Energy, St. John’s
“Paul’s insight on different issues, along with
his balanced judgment and demeanor has
been instrumental in achieving high level
results, while maintaining strong team
relationships.” Nelson Seymour, Manager,
Mechanical Engineering
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Derrick
Maye

Mike White
Business Excellence Recipient 2014
Geoscience Technologist, Nalcor Energy –
Oil and Gas, St. John’s
“Mike has the perfect combination of
technical excellence coupled with
uncompromising genuine values.” Richard
Wright, Manager, Exploration

Mike
White

Blake Barney
People Award Recipient 2014
Line Worker “A”, Newfoundland and Labrador
Hydro, L’Anse au Loop
“Blake’s efforts to communicate in a friendly
and professional manner are empowering
and his ability to see beyond barriers is truly
inspirational.” Wade Hillier, Manager, Operation
and Work Execution, Northern

Blake
Barney

Kenneth Sparkes
People Award Recipient 2014
Area Manager, Clearing and Access, Nalcor
Energy – Lower Churchill Project, St. John’s
“Ken espoused the leadership required to
succeed and his leadership in the areas of
team effectiveness and accountability are to
be admired.” Ron Power, Project Manager

Kenneth
Sparkes

Douglas Legge
Community Award Recipient 2014
General Maintenance “B”, Newfoundland and
Labrador Hydro, Hinds Lake
“While most of us go through life with a pretty
balanced approach of giving and taking, it
takes a unique individual to be constantly
giving, with the only return being the love of
giving. This is what Doug Legge is all about.”
Lev Kearley, Manager, Hydro Generation

Douglas
Legge

Diane Shears
Community Award Recipient 2014
Secretary, Nalcor Energy – Churchill Falls
“Diane gives so much of herself, not for
awards or accolades, but because she truly
cares for others and our community of
Churchill Falls.” Julie Brace, Rector

Diane
Shears
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Exploits NL Hydro team stands in front of the 30-seat bike they peddled to raise funds for the Heart & Stroke Foundation of Newfoundland
and Labrador.

Heart and Stroke Foundation: visionary child & youth
programs partnership
MARYANN BUTT, CEO OF THE HEART
AND STROKE FOUNDATION OF
NEWFOUNDLAND AND LABRADOR,
STILL GETS “A SHIVER” WHEN SHE
REMEMBERS HER FIRST DISCUSSION
WITH HYDRO ABOUT DEVELOPING A
PARTNERSHIP BETWEEN THE
ORGANIZATIONS.
“I was quite delighted when we met initially
with Hydro and found that their mission
priorities around investing in children and
youth were perfectly matched with ours,”
she says. “It was the first step forward that
we made toward our new objectives, to
get out into the community in this way.
They were so excited to be part of it.
“Hydro provides us with the funding and
we’re out there putting a lot more
investment in children and youth than we
would ever be able to do on our own.”
The visionary child and youth partnership
that stemmed from that meeting was first
launched in 2013. In less than two years, it’s
already had a healthful impact on thousands
of school-aged children, through several
new school and community programs.
The inaugural Newfoundland and Labrador
Hydro JUMP Rope for Heart JUMPFest was
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held in February, bringing almost 1,000
students to the Techniplex in St. John’s. The
students honed their skipping skills while
learning about the importance of active
living and healthy eating – and having fun.
Hydro also sponsored the Heart and
Stroke Foundation’s Fall 2014 “I Heart Fruits
and Veggies” program, which put a new
reusable lunch bag – packed with a
reusable lunch container, a tomato plant
(to raise “garden-to-plate” awareness) and
a booklet of easy-to-make, healthy and
affordable snacks – in the hands of every
Grade 4 student in the province. As part of
that program, Hydro volunteers spent a
memorable September day packing some
5,000 lunch bags.
Hydro has also contributed to the Heart
and Stroke Foundation’s efforts to place
AEDs in schools and community gathering
places and has supported the
organization’s awareness campaign
around sugar-sweetened beverages.
MaryAnn points out that provincial child
obesity rates are rising steeply and serious
health issues are increasing in step.
Changing habits and attitudes at a young
age is crucial to a healthy future. “We really
have to turn this around,” she says. “And

only through partnerships with forwardthinking organizations like Hydro can we
hope to do it.”
Lori Coffin, Support Service Provider at
Hydro’s Exploits generation facility, is one
of many Hydro employees to volunteer
with the Heart and Stroke Foundation.
In October, for the fourth year in a row,
Lori organized a ride on the Heart and
Stroke Big Bike – she and over a dozen
colleagues collected pledges and climbed
aboard the 30-seat bike. The bicycle is a
major fundraiser for the Foundation: in
2013 over $8.4 million was raised across
Canada that was used to install
Automated External Defibrillators (AEDs)
in public spaces, for research and to invest
in the HeartSmart Kids program.
“It’s something we can do as a group, it’s
fun… and Hydro has agreed to match the
funds we raise – it’s a great fit,” Lori says.
The message of healthy living is one we
can all learn from.”
MaryAnn would certainly agree. “We
look forward to a long and fruitful
partnership with Hydro,” she says.
“Together, we can impact the health
outcomes of future generations.”
NALCOR ENERGY
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Scholarships
Nalcor Energy and Newfoundland and Labrador Hydro are proud to support the future academic and educational goals of those
students who excel in both the classroom and their community. Scholarships are awarded annually to the children of employees and
retirees of Nalcor Energy companies. These scholarships are given to those students who achieve exemplary grades in high school as
well as show leadership and a willingness to volunteer within their communities. Below are the 2014 recipients.
Melissa Tobin
Graduated from Holy Spirit High School in
Conception Bay South. Melissa is the daughter of
Ron Tobin, Work Protection Specialist, St. John’s.

Zachary O’Neill
Graduated from Exploits Valley High in Grand
Falls-Windsor. Zachary is the son of Terry O’Neill,
Work Methods/Maintenance Specialist,
Bishop’s Falls.

Vannessa Williams
Graduated from the American School of Doha in
Doha, Qatar. Vannessa is the daughter of Leyon
Williams, Plant Engineer Long Term Asset Plan,
Bay d’Espoir.

Catherine Flynn
Graduated from Eric G. Lambert School in
Churchill Falls. Catherine is the daughter of
Cathy Flynn, Teacher, Churchill Falls.

Amanda Poole
Graduated from Holy Heart of Mary High School
in St. John’s. Amanda is the daughter of Garry
Poole, Civil Engineering Specialist and Annette
Poole, Team Lead-Support Services, St. John’s.

Shae-Lynn Slade
Graduated from Leo Burke Academy in Bishop’s
Falls. Shae-Lynn is the daughter if Scott Slade,
Supervisor, ST Planning & Scheduling,
Bishop’s Falls.

Danielle Wiseman
Graduated from Exploits Valley High School in
Grand Falls-Windsor. Danielle is the daughter of
Phil Wiseman, Electrical Maintenance,
Bishop’s Falls.

Rebecca Woolridge
Graduated from Botwood Collegiate in Botwood.
Rebecca is the daughter of Eugene Woolridge,
Elec. Maint./Relief Oper., Exploits Generation.

Amy Lush
Graduated from Lewisporte Collegiate in
Lewisporte. Amy is the daughter of Kenny Lush,
Asset Specification-Transmission Transmission
and Rural Operations, Bishop’s Falls.

Amanda Ricketts
Graduated from Bishop’s College in St. John’s.
Amanda is the daughter of Frank Ricketts, Retiree
– Manager of Environmental Services.

Caitlyn MacKinnon
Graduated from French Shore Academy in
Port Saunders. Caitlyn is the daughter of
James MacKinnon, Technologist-Distribution,
Port Saunders.
Kendra Willcott-Benoit
Graduated from Bay d’Espoir Academy in
Milltown. Kendra is the daughter of Norbert
Benoit, Technology/Electrical Maintenance
Supervisor, Bay d’Espoir.

Andrew Stoodley
Graduated from Bay d’Espoir Academy in
Milltown. Andrew is the son of Wayne Stoodley,
Security Guard, Bay d’Espoir.

Kelsey Kent
Jennifer Snow Memorial Scholarship recipient
Graduated from Eric G. Lambert School in
Churchill Falls. Kelsey is the daughter of Paul Kent,
Retiree – Technologist.

Whitney Willcott-Benoit
Graduated from Bay d’Espoir Academy in
Milltown. Whitney is the daughter of Norbert
Benoit, Technology/Electrical Maintenance
Supervisor, Bay d’Espoir.
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Community Investment at a Glance 2014
$1,600

Donated through the
Employee Volunteerism Program
Nalcor’s Community Investment Budget
Expenditure by Focus Area

$29,011

Donated though the
Employee Matching Program
Hydro’s Community Investment Budget
Expenditure by Focus Area
1.9% 1.9%

8.2%
20.5%

41.1%

22.4%

73.8%

30.2%

Arts & Culture - 41.1%

Safety & Health - 30.2%

Safety & Health - 73.8%

Community - 22.4%

Other - 20.5%

Education & Youth - 8.2%

Environment - 1.9%

Other - 1.9%

Retirees: July to November 2014
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NAME

POSITION

LOCATION

Kevin Collier
Hezekiah Patey
Cecil Cochrane
Paul Kent
James Randell
Bryde Bolger-Howell
Derrick Sheppard
Leo Evans
Asim Haldar
Lawrence Barry
Douglas Whelan
Charles McNeill
Gerard Piercy
Mike Flynn
Robert Barnes
Sherry McGrath

General Maintenance B
Carpenter
Material Management and Shipping Supervisor
Technologist - Protection and Control
System Analyst
Teacher
Teacher
Line Worker A
Manager, Engineering- Research and Development
Mobile Equipment Operator
Transportation Officer
General Maintenance B
Manager, Civil Engineering
Mechanical Maintenance Supervisor
Manager, Engineering - LCP
Receptionist/Switchboard Operator

Bay d’Espoir
St. Anthony
Churchill Falls
Churchill Falls
Hydro Place
Churchill Falls
Churchill Falls
Happy Valley-Goose Bay
Hydro Place
Churchill Falls
Hydro Place
Makkovik
Hydro Place
Holyrood Plant
Hydro Place
Hydro Place

YEAR STARTED
1998
1997
1976
1989
1984
2000
1985
1982
1980
2004
1968
1995
1979
1997
1977
1997
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New Places/New Faces: July to November 2014

*
*
*
*
*
*
*
*
*
*
*
*
*

*
*
*
*
*
*
*
*
*
*

JULY 2014
Curtis Sturge, Manager - Menihek Generation, Hydro Place
Damian Simmonds, Technologist - Protection & Control, Bishop’s Falls
Chris Pendergast, System Operator, Hydro Place
Christopher Fry, Accountant, Hydro Place
Barry Brophy, Energy Efficiency Manager, Hydro Place
Simone Browne, Human Resources/Labour Relations Lead – Hydro,
Hydro Place
Ronald Card, Electrical Maintenance A, Bay d’Espoir Plant
Terry O’Neill, Work Methods Specialist, Bishop’s Falls
Patrick O’Grady, Electrician/Operator, Stephenville
Helen Nelder, Treasury Clerk, Hydro Place
Vance Clarke, Buyer, Hydro Place
Sonya MacLeod, Administrative Assistant, Hydro Place
Brandon P. Genge, Line Worker A, Flowers Cove
Blayne Genge, Line Worker A, Cow Head
Brandon R. Genge, Line Worker A, Roddickton
Robert Shears, Line Worker A, Woody Point
Slader Way, Line Worker A, Cow Head
Jason Young, Line Worker A, Flowers Cove
Rhonda Burry, Accountant, Hydro Place
Mike Colbourne, Electrical Maintenance A, St. Anthony
Dawn Layden, Electrical Lead, Hydro Place
Raj Kaushik, Technical & Design Integrity Manager, Hydro Place
Renee Cake, Accounting Clerk III, Hydro Place
Frank Haskell, Software Specialist, Hydro Place
Steve Boily, Station Operator, Churchill Falls
Cathy Broydell, Team Lead Financial Accounting, Hydro Place
Oliver Poole, Electrical Maintenance A, Bay d’Espoir Plant
Nicole Wall, Technologist – Chemical, Holyrood Plant
Lindsay Farrell, Energy Scheduler, Hydro Place
Iain MacLeod, Energy Scheduler, Hydro Place
David Martin, Energy Scheduler, Hydro Place
Maria Oliver, Energy Scheduler, Hydro Place
Alison Ball, Internal Auditor, Hydro Place
David Stebbins, Energy Efficiency Specialist, Hydro Place
Anthony Lye, Customer Services Manager, Hydro Place
AUGUST 2014
James Shears, Line Worker A, Stephenville
Forhad Ahmad, Mechanical Engineer, Hydro Place
Thea Penashue, Innu Employment and Training Coordinator,
Happy Valley-Goose Bay
Deanne Fisher, Manager - Corporate Communications, Hydro Place
Tina Murphy, Occupational Health & Hygiene Specialist, Hydro Place
Josh Rowe, Budget Analyst, Hydro Place
Jill Kelly, Safety & Environment Coordinator, Exploits Generation
Samson Pastiwet, Innu Liaison Coordinator, Muskrat Falls Site
Dana Pope, Manager - Accounting, Reporting & Budgeting, Hydro Place
Tiffany Connors, Protection & Control Engineer, Hydro Place
Andrew Litke, Teacher, Churchill Falls
Saralynn Power, Teacher, Churchill Falls
SEPTEMBER 2014
Kevin Lewis, Distribution Services Supervisor, Bishop’s Falls
Ross Kearley, Lead Hydro Plant Operator, Bay d’Espoir Plant
Amanda Langdon, Senior Financial Analyst - Energy Investments,
Hydro Place
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Darren Diamond, Technologist - Protection & Control, Churchill Falls
Hollilyn Green, Administration Coordinator, Hydro Place
Brent Sellars, Team Lead Environment - Capital Projects/Environmental 		
Assessment, Hydro Place
Robert Shandera, Equipment Engineer, Hydro Place
Laura Dinham, Purchasing Clerk, Hydro Place
Karen Walsh, Payroll Analyst, Hydro Place
Breanne Card, Teacher, Churchill Falls
Michael Churchill, Regional Manager - Transmission and Rural Operations Central Region, Bishop’s Falls
Glen Adams, Transportation Officer, Hydro Place
Nancy Thistle, Project Leader, Hydro Place
Susanne Hiller, Senior Communication Advisor – Hydro, Hydro Place
Mark King, Shareholder & Government Relations Advisor, Hydro Place
Charmaine Ivany, Technologist - Drafter/CADD, Hydro Place
Steven Slaney, Thermal Plant Operator, Holyrood Plant
Collin Littlejohn, Human Resources Advisor, Churchill Falls
Jillian Cobb, Energy Scheduler, Hydro Place
Peter George, Energy Scheduler, Hydro Place
Michael McCarthy, Energy Scheduler, Hydro Place
Gerald Zengeya, Energy Scheduler, Hydro Place
Keith Doran, Line Worker, Churchill Falls
David Jones, Manager - Investment Evaluation, Hydro Place
Mark Abraham, Manager - Long Term Planning, Generation, Lines and Stations,
Churchill Falls
Kathleen Price, Mechanical Engineer, Churchill Falls
Jonathan Hynes, Mechanical Maintenance “A” - Heavy Duty Repair, Bishop’s Falls
Breanne Card, Teacher, Churchill Falls
Cody Taylor, Technologist - Protection and Control, Happy Valley-Goose Bay
Matthew Barnes, Thermal Plant Operator, Holyrood Plant
William MacLean, Apprentice Power System Operator, Churchill Falls
Todd Burden, Apprentice Power System Operator, Churchill Falls
Alison Noel, Apprentice Power System Operator, Churchill Falls

*
*
*
*
*
*
*
*

OCTOBER 2014
Jessica Marshall, Cleaner, Churchill Falls
Perry Dyson, Diesel System Representative, Makkovik
Grant Outerbridge, Senior Regulatory Financial Planner, Hydro Place
Julian Chafe, Internal Auditor, Hydro Place
Janice Butt, Manager - Financial Reporting & Compliance, Hydro Place
Jennifer Williams, Manager - Regulatory Engineering, Hydro Place
Curtis Winter, System Administrator, Hydro Place
James Decker, Carpenter, St. Anthony
Aaron Noseworthy, Thermal Plant Operator, Holyrood Plant
Mitchell Simms, Thermal Plant Operator, Holyrood Plant

*
*
*
*

NOVEMBER 2014
Matthew Parsons, Electrical Maintenance A, Holyrood Plant
Rodney Healey, Team Lead Environment - Operations – Hydro, Hydro Place
Gordon Simmons, Hydro Plant Operator, Bay d’Espoir Plant
Randal Tobin, Mechanical Maintenance Supervisor, Holyrood Plant
Kathleen Simms, Community Relations Advisor, Happy Valley-Goose Bay
Alexander Faulkner, Electrical Maintenance Helper, Happy Valley-Goose Bay
David Norris, Geologist, Hydro Place
Bradley Puddicombe, Technologist – Distribution, Bishop’s Falls

*
*
*
*
*
*
*
*
*
*
*
*
*

* New employee
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Take a moment for safety.
We need to bring a safety mindset with us everywhere, not just to work.
Because whether in the car, doing chores, or out in the yard, it only takes
one small distraction for an incident to happen.

Hydro Place, 500 Columbus Drive, P.O. Box 12800
St. John’s, NL A1B OC9
(709) 737-1440
nalcorenergy.com
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